Notification letter following SPCA/ASPCA variation	 	v 22.04.2026

Click or tap to enter a date.
	
[Employee name] 
[Address]

Tēnā koe [name]

Choose an item. Variation – Exemption from Specified Threshold provisions

As part of the April 2026 variation to the Choose an item. Collective Agreement, a provision was added in accordance with section 67J of the Employment Relations Act 2000 (“the Act”) that prevents the application of sections 67I and 113A of the Act to your employment for the length of the current collective agreement (including any extension under s 53 of the Act). This provision can be found in clause Choose an item.. 

With this letter, the Board confirms our agreement that any limitations in sections 67I and 113A of the Act will not apply for the term of the Collective Agreement (and throughout any time added as the result of section 53 of the Act). 

This means you will retain your right to lodge a personal grievance for any unjustified dismissal, or unjustified disadvantage related to a dismissal until (at least) Choose an item. (and throughout any time that may be added as the result of section 53 of the Act). 

You also retain any rights under section 4(1A)(c) of the Act, which concerns the board’s duty of good faith towards you including a duty to provide you with access to information and the opportunity to comment in the event that the Board proposes to make a decision that will, or is likely to, have an adverse effect on the continuation of your employment.  

We encourage you to take the opportunity to seek independent advice on this change.

If you have any questions, please do not hesitate to contact me. 

Nāku noa, nā 





[Name]
[Presiding Member]


